
Ministry General Information

Ministry Name

Temple Terrace

Presbyterian Church

Presbytery

Tampa Bay

Synod

South Atlantic

Email

ttpcchurch@gmail.com

Preferred Phone

813-988-3514

Website Address

https://www.templeterracepc.com

Mailing Address

420 Bullard Pkwy,

Temple Terrace, FL

33617

Alternate Phone/Email Community Type

Small City

Congregation or

Organization Size

Under 100 members

Curriculum

Based off of sermon.

Average Worship

Attendance

35

Church School

Attendance

6

Intercultural Composition

White: 93%, Asian/Paci�c Islander/South Asian: 4%, Black/African

American/African: 3%

Information about the Position

Position Requirements

Position Type(s)

Head of Staff

Language Requirements

English

Church Leadership Connection

Connecting | Discerning | Calling

https://clc.pcusa.org/
https://clc.pcusa.org/
https://clc.pcusa.org/
https://clc.pcusa.org/
https://clc.pcusa.org/
https://clc.pcusa.org/


Experience Required

5 to 10 Years

Specify Title / PT Work Hours (if

applicable)

Pastor 20-25 hours weekly

Employment Status

Part-time

Training/Certi�cate Requirements

Clinical Pastoral Education Training

Con�ict Mediator Training

Statement of Faith required?

Yes

Are you open to a clergy couple?

No

Ministry Requirements

Church Mission/Vision Statement

"Sharing the love of God, the peace of Christ, and the power of the Holy Spirit

with everyone."

Tasks, expectations, duties, supervision, assignments, and responsibilities for

the position

Experience to lead a variety of worship services - i.e. traditional, casual & on-line,

preach the gospel, administer Sacraments, provide pastoral care,

Have skilled preaching and inspiring sermons based on Biblical principles with

application to our daily lives,

Be �exible and display genuine empathy and compassion when engaging in

crisis visitation, pastoral care, weddings, and everyday life,

Share his/her energy, integrity, and kindness to all ages,

Be skilled at handling con�icts and change with respect, patience and

understanding,



Coordinate worship with applicable committees and staff and assist with audio-

visual technology for worship,

Facilitate communication through weekly Pastor updates, Sunday bulletins,

monthly newsletter, Session, congregational and town hall meetings,

Support and nurture the growth of our congregation and community outreach,

Meet with perspective members for purposes of orientation to the Reformed

Theology and to facilitate their matriculation into the life of TTPC,

Occasionally preside over our Weedkay School events through out the year,

As scheduling allows, attend fellowship events, denominational leadership

activities and community organizations and events,

Oversee the support staff (Property/Financial Manager, Church Secretary,

Organist, and Choir Masters).

Compensation & Housing

Minimum Effective Salary

30000

Housing Type

Non-pastoral

MDP - Narratives

How would you describe the congregation’s/organization’s speci�c vision for ministry?

How will this vision impact the community? Is the congregation part of a ministry

vision or program?

       Our church vision statement leads our lives in ministry to others and our

community. As a Matthew 25 church, we are maintaining our

congregational vitality through weekly Bible study, weekly Adult and

Children's Sunday School and active fellowship, serving both our

congregation as well as the neediest in our community. We are also

working to eradicate systemic poverty in the surrounding community by



How would you describe the congregation’s/organization’s speci�c vision for ministry?

How will this vision impact the community? Is the congregation part of a ministry

vision or program?

focusing on food insecurities. Neighbors rely upon us for monthly hot meals

and our fully stocked non-perishable food pantry. We also have a Good

Samaritan program which assists people with their utility bills. Our biggest

mission is our weekday school which shares our vision of spreading God's

peace and love with each family they serve.

What is the nature and context of the community in which your congregation lives out

its mission/vision? How will you address the emerging needs that are impacting your

community?

We continue to mature and evolve our faith through study, worship, service

and fellowship. Our community is very diverse not only in race, but in

ehtnicity and religious af�liation. This includes the student body of our

Temple Terrce Weekday School (TTWDS). There is also a large non-English

speaking population. We also have a growing homeless population in this

area. To address the emerging needs of this community, we will continue

our missions like monthly meals, food pantry, and bill assistance. We also

support local mission like Meals on Wheels, Beth-El Farmworkers,

Metropolitan Ministries, and Dawning Family Services, to name a few. We

are fully supportive of our weekday school.

How will this call help complement the responsibilities of other staff/volunteer

positions, and the life of the congregation/organization, so that you may accomplish

your short and long-term goals for ministry?

This position should guide staff/volunteers by providing leadership with a

collaborative approach, provide leadership and foresight to help church

staff, session members, committee chairs and the congregation stay

focused on our Vision Statement while effectively managing change, work

with the Congregational Care Committee to extend outreach through-out

the congregation, to expand prayer ministry, and to continue our current

homebound ministry including Communion service, work with the Worship

& Education Committee to provide meaningful worship opportunities

through sermons, music and dialogue, and to expand "age speci�c" on-

going Christian education programs and activities for children and adults,

have thoughtful interaction with each of the committees - Session, Board of



How will this call help complement the responsibilities of other staff/volunteer

positions, and the life of the congregation/organization, so that you may accomplish

your short and long-term goals for ministry?

Trustees, Congregational Care, Endowment, Fellowship, Finance & Facilities,

Mission, Worship & Christian Education, Staff & Personnel, and motivate

church staff, leaders and members toward a continung spirit of church

growth through service and mission to the community and the world.

Provide a description of the skills, gifts and training the person you hope will become a

part of your ministry must have, to lead the congregation towards the vision and

mission established.

The skils that we anticipate the pastor to possess include experience with a

variety of worship services-i.e. traditional, casual and onliine,

Skilled preaching and inspiring sermons based on Biblical principles with

appplication to our daily lives,

Be open to new technology to spread the word,

Be experienced at leadership development within the organization,

Be �exible and display empathy and compassion when engaging in crisis

visitation, pastoral care, weddings and everyday life,

Share his/her energy integrity, and kindness with all ages,

Be skilled at handling con�icts and change with respect, patience and

understanding,

Our pastor will have a strong support system from staff (27 combined

years' experience from the Property/Finance Manager and Of�ce

Administrator) and dedicated volunteers.



What areas of ministry do you expect the person called to be responsible for? Share

speci�c tasks, assignments, and programs.

Our pastor should lead worship, preach the Gospel, administer Sacraments,

and provide pastoral care,

Coordinate worship with applicable committees and staff to provide for

worship and assist with audio-visual technology for worship.

Facilitate communication through weekly Pastor updates, Sunday bulletins,

monthly newsletter, Session, congregational and town hall meetings,

Support and nurture the growth of our congregation and community

outreach,

Meet with prospective members to facilitate their matriculation into the life

of the church,

Occasionally preside over the Weekday School events through-out the year,

As scheduling allows, attend fellowship events, denominational leadership

activities, and community organizations and events,

Presbytery work is encouraged but not required so pastor can stay abreast

of changes and requirements,

Oversee the support staff (Property/Financial Manager. Church Secretary,

Organist, and Choir Masters).

Optional Links

Temple Terrace Presbyterian

Church - Church

website - http://www.templeterracePC.com

http://www.templeterracepc.com/


References

Reference #1

Tony Winter

Pulpit Fill

507-360-3343

tonypwinter@gmail.com

Reference #2

Heather Brown

Past Member

330-390-0033

racine_brown@yahoo.com

Reference #3

Robert Shaw

Past Pastor

219-776-6287

robert@robertsmusings.com

Self-Referral Contact Information

COM

Susan Hill

Email Address

pastor@pcob.us

EP

Holly Dillon

Preferred Phone

904-238-6950

Email Address

holly@pbty.com

PNC

Linda Thanasides

Address

9303 Woodland Ridge Drive Temple

Terrace FLORIDA 33637

Preferred Phone

813-765-3117

Alternate Phone or Email

lthanasides@msn.com

Email Address

lthanasides@msn.com
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